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St Leo’s College 

Whole-of-Organisation 

Prevention and Response Plan 
 

National Higher Education Code to Prevent and Respond to Gender-Based Violence 

 
  



1. Introduction 
 

 

St Leo’s College is an all-male Catholic residential college affiliated with The University of Queensland. It was founded in 1917 by Brisbane’s Catholic 

Archbishop, Sir James Duhig D.D., and was located at 259 Wickham Terrace between 1917 to 1960. St Leo’s College within The University of 

Queensland was opened on 12 March 1961. 

 

St Leo’s is home to 210 students who come from predominantly rural and regional Queensland with approximately 10% from overseas countries and 

another 10% from the Brisbane metro area. Over 95% of its cohort are undergraduate students with the remainder undertaking their postgraduate 

studies. Over 75% of students study at The University of Queensland and the other 25% are studying at Queensland University of Technology, Griffith 

University, or the Australian Catholic University.  

 

The College is governed by a skills-based College Council and employs approximately 19 key staffs, excluding contractors and casual tutors. The 

College operates under a College Executive Team comprising of the Head of College and Chief Executive, Deputy Head of College, Business 

Manager, Operations Managers, and Director of Hospitality.  

 

All members of the St Leo’s community have the right to live, study, and work in an environment that is respectful and inclusive.  This 

Whole-of-Organisation Prevention and Response Plan outlines St Leo’s commitments in meeting the requirements of the National Code to Prevent and 

Respond to Gender-Based Violence in Higher Education (National Code). It establishes a coordinated framework to prevent gender-based violence, 

support those affected, and ensure effective, accountable responses across the whole organisation.  

 

This Plan is structured into five key relevant focus areas that align with the National Code: 

 

1. Accountable Leadership and Governance 

2. Safe Environments and Systems 

3. Knowledge and Capability 

4. Safety and Support 

5. Data, Evidence and Impact 

 

 

 

 

 

 

 



 

 

2. Accountable leadership and governance 

Mandatory requirements  

 

National Code Standard summary Key Actions  Evidence of Compliance 

7.2 A Provider must require a student 

accommodation provider to 

prepare, implement and publish on 

its website a Whole-of-Organisation 

Prevention and Response Plan.   

• The Whole-of-Organisation Plan is 

published on the College’s website.  

• The Whole-of-Organisation Prevention and Response 

Plan is published online by 1 January 2026.  

• Access to the RespectX online reporting portal.  

• The College continues to work closely with its affiliated 

Universities in education and training to prevent and 

respond to gender-based violence.  

7.3  A Provider must require a student 

accommodation provider to 

monitor and measure the impact of 

the Prevention and Response Plan 

on an ongoing basis and update 

the Prevention and Response Plan 

at least every four years.  

• Establish a continuous improvement 

framework that includes scheduled 

reviews and stakeholder feedback 

to enhance prevention and 

response measures.   

• Prepare annual GBV prevention 

and response reports with 

actionable recommendations for 

continuous improvement.  

• Develop a Prevention and 

Response Working Group to track 

implementation across the College.  

• Accountability statement in support 

of the National Code is included in 

the Residential Agreements and 

employment contracts.   

• Regular monitoring of activities is 

embedded into operational 

processes, including reviews, 

incident data monitoring, and 

training completion checks. 

• RespectX reports 

• College Council meeting minutes demonstrating the 

National Code discussions. 

• Training attendance records 

• Student and staff surveys 

• Dates for future review cycles 

• Accountability statements included in Residential 

Agreements and employment contracts.  

 

https://www.respectx.com.au/reporting


3. Safe environments and systems  

Mandatory requirements 

National Code Standard summary Key actions Evidence of compliance 

7.4 A Provider must require a student 

accommodation provider to: 

• require its staff to declare any 

previous investigations or 

substantiated allegations of 

gender-based violence in similar 

roles 

• consider any declaration and 

associated risks in 

employment/engagement 

decision-making  

• consider any substantiated 

allegations found during a 

person’s employment with the 

college in promotion/recognition 

processes 

• require staff to declare any 

existing or previous intimate 

personal relationship with a 

resident and manage and 

monitor any associated risks.  

• Implemented a mandatory pre-

employment declaration process 

requiring all prospective staff to 

disclose any previous investigations 

or substantiated allegations of 

gender-based violence.  

• This same requirement also extends 

to College Council members, 

Residential Assistants or other 

Student Leadership roles appointed 

by the College.  

• The requirement is included in the 

position descriptions, recruitment 

documentation and employment 

contracts.  

• Declarations are verified through 

reference checks.  

• Event Management Plans include 

GBV risk assessments. 

• Onboarding process for staff 

includes GBV prevention and 

response.  

 

• All existing staff position descriptions have been updated 

to include the mandatary declaration.  

• Declaration forms to be completed by Council 

members, staffs, and student leaders. 

• Event Management Plans include GBV risk assessments. 

• Onboarding documentation. 



National Code Standard summary Key actions Evidence of compliance 

7.4b A Provider must require a student 

accommodation provider to: 

• prohibit the use of a 

Non-disclosure Agreement, 

unless requested by the Discloser 

• if requested, ensure it does not 

stop the Discloser from sharing 

information as part of seeking 

support 

• ensure any settlement 

agreements do not contain a 

non-disparagement clause. 

• No NDAs are used at the College 

unless explicitly requested by the 

discloser.  

• GBV-related policies include a statement about the use 

of NDAs.  

7.4c A Provider must require a student 

accommodation provider to: 

• adopt the Provider's policies and 

procedures on preventing and 

responding to Gender-based 

Violence OR have and 

implement their own that meet 

National Code requirements 

• develop and review the policy at 

least every three years in 

consultation with relevant 

stakeholders.  

• Adopt The University of 

Queensland’s policies and 

procedures on preventing and 

responding to Gender-based 

Violence.  

• Embed GBV in the College’s existing 

policies.  

 

• Consult experts on the review of GBV policies and 

procedures 

• Documented consultation with staff and students.  

 

  



4. Knowledge and capability 

Mandatory requirements 

National Code Standard Key actions Evidence of compliance 

7.5 A Provider must require a student 

accommodation provider to: 

• require residents and staff to 

complete prevention education 

and training and responding to 

disclosures training that: 

o meets requirements of 

Standard 3 

o is tailored to the student 

accommodation 

environment  

o is delivered or approved by 

the provider 

• promote evidence-based 

prevention messaging tailored to 

the student accommodation 

environment 

• evaluate any initiatives and use 

findings to inform future activities.  

• Facilitate mandatory biannual GBV 

training for College Council, staff, 

student leaders, and students.  

• Mandatory training delivered by UQ 

Respect and external organisations, 

including in-person and online to 

ensure accessibility.  

• Deliver prevention education 

immediately upon commencement 

of residency each semester.  

• Monitor early indicators of harmful 

behaviours, perceptions, or beliefs 

through surveys and feedback.  

• Education and training completion records for 

Council, staff, and students. 

• Evidence of responding to disclosure training for First 

Responder staff through UQ Respect.  

• Evidence-based messaging via orientation programs, 

social media, and posters displayed across the 

College campus.  

7.6 A Provider must require a student 

accommodation provider to ensure 

risk assessments are only undertaken 

by people with expertise prescribed in 

Standard 3, and when internal 

capability is not sufficient, engage a 

person with the requisite expertise. 

• Undertake risk assessments by staff 

as per Standard 3.  

• Engage external experts as needed.  

 

• Documented risk management assessment and 

incident management practices.  

• Student-facing staff have expertise in providing 

support. 



5. Safety and support  

Mandatory requirements  

 

National Code Standard Key actions Evidence of compliance 

7.7a-c A provider must require a student 

accommodation provider to: 

• ensure its responses, practices and support 

services are safe, person centred and 

trauma informed 

• provide or facilitate access to support 

services to disclosers and respondents 

• promote and disseminate information on 

how residents and staff can access policies, 

procedures and support services. 

 

• Clear protocols for after-hours 

support are embedded in 

operational practice.  

• Information on policies, procedures 

and support services are readily 

available on the College website, 

Student Handbook and notices 

displayed around the College 

campus.  

• Continue regular collaboration with 

the UQ Respect team to deliver 

trauma-informed GBV education 

and training.  

• Continue regular engagement with 

UCA and other external providers to 

ensure best practices.  

 

• All staff and students complete annual and 

other regular training on preventing and 

responding to GBV.  

• All students and staff complete annual training 

on the College’s values, expectations, respect 

and community living.  

  

7.7d A provider must require a student 

accommodation provider to undertake a risk 

assessment following every disclosure and 

formal report.   

• Undertake risk assessments for 

disclosures and reports made to 

the College.  

• Regularly review and evaluate the 

College’s risk management 

framework and controls.   

• Documented risk management assessment, 

including RespectX reporting.  

 

7.7ei Where a disclosure relates to behaviour 

occurring in residence or at an event 

organised by the residence, a provider must 

require a student accommodation provider to 

take all necessary action to manage risk, 

including relocation of the respondent where 

• Continuously review the College’s 

risk management controls, 

including following any disclosure, 

to ensure they remain effective 

and responsive.  

• Conduct a risk assessment for each 

disclosure and implement 

appropriate risk management 

• The College will implement all required actions 

to mitigate risk and provide appropriate 

supports as per its Sexual Misconduct Policy.   

https://www.stleos.uq.edu.au/wp-content/uploads/2024/11/St-Leos-Sexual-Misconduct-Policy-1.pdf


National Code Standard Key actions Evidence of compliance 

required and facilitating urgent access to 

support services. 

measures, including support 

arrangements for the discloser and 

responder, in line with the 

Colleges’ and UQ’s policies and 

procedures.  

7.7eii A provider must have arrangements in place 

with a student accommodation provider to 

enable a discloser to choose the provider to 

lead the response to a disclosure, and the 

student accommodation provider must 

cooperate fully and implement any outcomes 

decided by the provider. 

• Disclosures have full agency in who 

they choose to lead their disclosure 

response, and the College will fully 

cooperate.  

• The College has entered into an 

agreement with The University of 

Queensland allowing a discloser to elect 

UQ to lead the response to their disclosure, 

and the College will provide full 

cooperation. 

7.eiii A provider must have arrangements in place 

with a student accommodation provider to 

enable a discloser to choose the student 

accommodation provider to lead the response 

to the disclosure, and the student 

accommodation provider must: 

• undertake a risk assessment within 48 hours 

and from this determine necessary safety 

measures (including relocation of the 

respondent) and immediately implement 

them 

• manage and monitor risk 

• share necessary information with the 

provider to protect safety of others 

• implement support plans for both disclosers 

and respondents that meet requirements of 

Standard 4 within 48 hours. 

• If the discloser chooses the College 

to lead the response, the College 

will complete a risk assessment 

within 48 hours, implement 

necessary safety measures, provide 

information to the relevant university 

in accordance with The Code, and 

put in place support plans for both 

the discloser and responder.  

• Documented risk management processes.  

• Established information-sharing protocols 

with relevant university, specifying 

confidentiality limitations where significant 

safety concerns exist.  

• Implemented processes to ensure risk 

assessments and associated support 

actions are documented and completed 

within the 48-hour timeframe.  
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6. Data, evidence and impact  

Mandatory requirements  

 National Code Standard summary Key actions Evidence of compliance 

7.8 A provider must require a student 

accommodation provider to collect and report 

data prescribed by Standard 6, where 

applicable. 

• Engaged with RespectX to 

collect and analyse data to 

support reporting requirements.  

• Analyse data to guide 

continuous improvement and 

produce annual summaries that 

demonstrate progress, 

enhancements, and 

accountability.  

• RespectX Service Agreement 

• Data and reports 

 


